
CITY OF LODI COUNCIL COMMUNICATION 

AGENDA TITLE: Authorization for the City Manager to Contract for Professional Services 
(not to exceed $25,000) to Conduct a Salary Survey of City Employee 
Positions 

MEETING DATE: July 17,2002 

SUBMITTED BY: City Manager 

RECOMMENDED ACTION: That the City Council authorize the City Manager to contract for 
professional services (not to exceed $25,000) to conduct a 
salary survey of all City employee positions. 

BACKGROUND INFORMATION: Individual Council Members have suggested to the City 
Manager that a third party be brought in to conduct a salary 
survey. 

To determine appropriateness of compensation of City employees, the City conducts salary 
surveys from time to time. It has been several years since the City conducted a comprehensive 

~ survey. 

Upon approval by the City Council, the City Manager will contact a minimum of three consultants 
to determine availability, cost, and timelines for conducting such a salary study. The City 
Manager will then negotiate an agreement for the professional services. 

Staff will return to Council upon completion of the study with the results, and will be prepared to 
make a recommendation on how to further proceed. 

FUNDING: $25,000 (not to exceed) Contingency Fund 

Respectfu II y, 

H4-S H. Dixon FI n 

City Manager 
Funding Avai lable  

d& h a i >  - 
Vicky McAChie, Finance Di rec to r  



RESOLUTION NO. 2002-1 63 

A RESOLUTION OF THE LODl CITY COUNCIL 
AUTHORIZING THE CITY MANAGER TO CONTRACT 

FOR PROFESSIONAL SERVICES TO CONDUCT A 
SALARY SURVEY OF ALL CITY EMPLOYEE POSITIONS 

NOW, THEREFORE, BE IT RESOLVED, that the Lodi City Council does hereby 
authorize the City Manager to contract for professional services to conduct a salary 
survey of all City employee positions; and 

BE IT FURTHER RESOLVED, that contract for said services shall not exceed 
$50,000.00 and 

BE IT FURTHER RESOLVED that the City Manager is hereby authorized to 
execute said contract on behalf of the City of Lodi 

I hereby certify that Resolution No. 2002-163 was passed and adopted by the 
City Council of the City of Lodi in a regular meeting held July 17, 2002 by the following 
vote: 

AYES: COUNCIL MEMBERS - Howard, Land, Nakanishi, and Mayor 
Pennino 

NOES: COUNCIL MEMBERS - Hitchcock 

ABSENT: COUNCIL MEMBERS - None 

ABSTAIN: COUNCIL MEMBERS - None 

-%- 
SUSAN J. BLACKSTON 
City Clerk 

2002-1 63 
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* The salary for this class has been 
adjusted an additional 10% 
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MONTHLY WAGE ELECTRICAL UNIT 
EFFECTIVE JANUARY 1.1996 

3.25% 

STEP A STEP B STEP C STEP D STEP E 



1 Title OCC StepA Step B I Step C 

Page 1 

Step D Step E 

. .  

I General Wage Increase 

I I 
' iConstmction/Maintenance Supervisor 119 4,683.69 1 4,916.66 1 5,161.26 1 5,418.05 1 5,687.69 
* j Electric Apparatus Mechanic 136 3,751.95 I 3,938.33 1 4,134.01 1 4,339.44 4,555._15 

I Electric Foreman/Forewoman 240 4,124.68 I 4,329.66 I 4,544.91 I 4,770.86 5,008-18 
I Electric Lineman/Linewoman 1 237 I 3,751.95 1 3,938.33 1 4,134.01 1 4,339.44 I 4,555.15 
\Electric Meter Technician 145 4,124.68 I 4,329.66 1 4,544.91 4,770.86 5,008.18 
I Electric Troubleshooter 146 3,938.33 I 4,134.01 I 4,339.44 4,555.15 4,781.65 

/Electrical Estimator 132 I 4,311.01 I 4,525.35 I 4,750.33 1 4,986.62 5,234.68 
1 Electrical Estimator Assistant 133 I 3,751.95 I 3,938.33 1 4,134.01 1 4,339.44 4,555.15 
/Electrical Technician 1 138 1 4,031.48 1 4,231.82 1 4,442.16 1 4,663.03 4,894.91 
/Electrician 153 I 3,751.95 1 3,938.33 I 4,134.01 1 4,339.44 1 4,555.15 
IMetering Electrician 144 I 3,751.95 I 3,938.33 I 4,134.01 I 4,339.44 I 4,555.15 
' iSenior Electrical Estimator 131 1 4.683.69 1 4,916.66 I 5,161.26 I 5,418.05 I 5,687.69 

I 4,124.68 1 4,329.66 I 4,544.91 I 4,770.86 I 5,008.18 
137 I 4,217.82 1 4,427.50 I 4,647.63 1 4,878.75 I 5,121.42 * IUtility Senn'ce Operator - Relief 

I Utility Service Operator I 421 I 3,192.94 I 3,351.31 1 3,517.64 I 3,692.28 1 3,875.63 
'(Utility Sem'ce Operator I I  420 1 3,938.33 1 4,134.01 1 4,339.44 1 4,555.15 1 4,781.65 

/Electrical Drafting Technician I 143 3,379.26 1 3,546.99 I 3,723.09 1 3,907.99 1 4,102.15 

' I Senior Troubleshooter I 

i I I I I 

'e 
. 
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I I 

* UFL SALARY INCREASE s. 

Title Step  A 

Fire Fighter I $2,672.00 

Fire Fighter I I  $2,945.88 

Fire Engineer $3,247.84 

Fire Captain $3,759.75 

IEXHlBlT A /  

Step B Step C Step D Step E 

$2,805.57 $2,945.88 $3,093.14 $3,247.84 

$3,093.14 $3,247.84 $3,410.20 $3,580.71 

$3,410.20 $3,580.71 $3,759.75 $3,947.78 

$3,947.78 $4,145.15 $4,352.40 S4,570.04 

Title Step A Step B Step C Step D Step E 

Fire Fighter I 

Fire Fighter II 

Fire, Engineer 

Fire Captain 

$2,999.32 $3,149.25 $3,306.75 $3,472.05 $3,645.70 

$3,306.75 $3,472.05 $3,645.70 $3,827.95 $4,019.35 

S3,645.70 $3,827.95 $4,019.35 $4,220.32 $4,431.38 
$4,220.32 $4,431.38 $4,652.93 $4,885.57 $5,129.87 



Fire captain Salary Survey January, 2002 

Top Step Agency 
Monthly 

1/25/02 

Final 

Included in Salary Salary 

% included 
in Salary 

Employee Pers 
Contribution Monthly 

~~ ~ 

Chico 

Clovis 

Davis 

Farifield 

~~ 

$5,361 -00 N/A N/A $5,361 .OO 

S5,388.00 N/A N/A $5,388.00 

$5,529.00 NIA N/A $5,529.00 

S 6.074.00 Yes 9% $5.572.00 

1 Manteca 1 $4,737.00 1 

Modesto 

N/A 

S5,184.00 N/A N/A $5,184.00 

1 NIA 1 $4.737.00 ~~~ 1 

Redding 

Roseville 

I Merced I $4,795.00 I NIA 

$4,487.00 NIA NIA $4,487.00 

$5.642.00 N IA NIA $5.642.00 

1 NIA I $4.795.00 I 

Stockton 

Tracy 

Turlock 

Vacavi I le 

Visalia 

~ ~~ ~ 

$6,266.00 N/A N/A $6,266.00 

$5,391 .OO NIA NIA $5,391 .OO 

$5,209.00 NIA NIA $5,209.00 

$6,503.00 Yes 9% $5,966.00 

54.968.00 NIA N/A S4.968.00 

$5,283.00 N/A N/A $5,283.00 

Woodland I $4,845.00 I N/A I N/A 1 $4,845.00 I 

Average $5,289.00 

$ Differential $6.00 
YO Below Mean 0.100% 



City of Lodi 

Classification 
Current Recommended $ Y O  

Top Step Top Step Diff Diff Internal Alignment 

Park Supervisor 
Senior Building Maintenance Worker 
Building Maintenance Worker 
Park Maintenance Worker I l l  
Park Maintenance Worker II 
Park Maintenance Worker I 

Tree Operations Supervisor 

$3,656 $3,889 $233 6.0Y0 
$3,251 $3,382 $131 3.9% 
$2,888 $3,074 $186 6.1% 
$3,057 $3,068 $1 1 0.4% 
$2,719 $2,789 $70 2.5% 
$2,430 $2,535 $105 4.2% 

$3,838 $4,084 $246 6.O0/U 

tMninlcnancc Worker II I $2,7081 $2,928 I $1401 4 .O% 

W a I c rNVa s k w n  le  r Sit p c rvi s o r 

Slreel Supervisor 
WaterNWV Maintenance Worker I l l  
Street Maintenance Worker Ill 

$4,030 $4,459 $429 9.6O/u 

$3,839 $4,084 $245 6.0% 
$3,134 $3,221 $87 2.7% 
$3,134 $3,221 $87 2.7% 

Approx 15% above Sr Bldg Maint Worker 1 

Maintenance Worker I 
Laborer 

~ ~~~~~ 

Approx 10% above Bldg Maint Worker 
Approx 5% above Maint Worker II 

$2,491 $2,662 $171 6.4% 
$2,259 $2,420 $161 6.6% 

A m o x  10% above Park Maint Worker I1 I 

$4,001 I Lead Eauionicnt Mechanic I $3,710 
Equiprncnl Mainlcnance Supervisor 

! Benchmark; set to market 

$4,215 $1 34 3.2% Approx 15% above Lead Equip Mechanic 
$3,GG5 -$4 5 -1.2% Approx 10% above Hvy Equip Mechanic 

~~ 

Approx 10% above Maint Worker II 
Approx 10% above Maint Worker I1 
Benchmark; set to market 
Approx 10% below Maint Worker I I  

Heavy Equipment Mechanic 
W c Idc r- M c c t 1 a t 1 ic 
Eauioment Service Worker 

Approx 10% below Maint Worker I 

$3,373 $3,332 -$4 I -1.2% 
$3,373 $3,332 -94 1 -1 2% 
$2,773 $2,777 $4 0.1% 

I I I I I 

IStrect Cleanua Worker II I $2,7191 $2,789) $701 2.5%1Approx 5% below Maint Worker I I  I 

Parts Clerk New Class $2,644 ----_ ----. 

I 
1 3 $2,4831 $2,7131 $230 
I I I 

8.50/0 Approx 10% below Lab Tech I 

Benchmark: set to markct 

I I I I I 
Chief Wastewater Plant Operator $3,9551 $4,4591 $504 1 11.3%IApprox 15% above Sr P B E Mechanc I 



City of Lodi 
M and 0 Internal Salary Relationships 

Current Recommended $ O/O 

Classification Top Step Top Step Diff Diff Internal Alignment 

Senior Plant and Equipment Mechanic 
Plant and Equipment Mechanic 
Wastewater Plant Operator I I  
Wastewater Plant Operator I 

$3,709 $3,878 $169 4.3% Approx 10% above P & E Mechanic 
$3,371 $3,525 $1 54 4.4% Benchmark; set to market 
$3,394 $3,333 -$6 1 -1.8% Benchmark: set to market 
$3,033 $3,030 -$3 -0.1% Approx 10% below WW Plant Operator I I  

Laboratory Services Supervisor 
WaterNVastewater Inspector 

~. I 
$3,967 $4,459 $492 I I .O% Same as Chief WW Plant Operator j 
$3,606 $3,870 $272 7.0% Approx 15% below Lab Svcs Supervisor 

Laboratory Technician I I  
Laboratanr Technician I 

$3,278 $3,283 $5 0.2% Benchmark; set to market 
$2,973 $2,985 $1 2 0.4% Approx 10% below Lab Technician I1 



Apliendix 11 

Ccnernl Services liitcrnnl Snliiry Itclntionsliips 
Clty of 1.ocll 

r 

Current Recornrnehed s % 
Dlff Dlff Internal Allgnrnent Old Classlflcallon New Classlflcatlon Top Step Top Step 

Atlmlrrlstrativc Siilipart 
1)eparltiieiit SccreIiiq Adiiiiiiistralive Secretary $2.846 $3.140 $294 9.4% Benchmark: set lo market 
Supervising Atlriiiriislrative Clerk Oftice Supervisor $2,612 $3.140 $520 16.8% Same a s  Administrative Secrelary 

Administrative Clerk 111 
Atlminislrative Clerk I I  -: $2,260 $2.391 $131 5.5% Benchmark; set lo market 

Data Processing Operations Specialist Iiiforiiiation Syslenis Specialist $2,835 $3.140 $305 9.7% Same as AdminisIralive Secrelary 

~ ~~ Senior Administrative Clerk ~~ ~~~ ~ ~ ~ - ~ ~ -  $2.382 $2.630 $240 9.4% Approx 10% above Adminslralive Clerk 

Coiiiniunity L)cveloliiiicnt 
Associate I’laiincr 
Assislatit l’laiiiicr 
Junior Ptiitiiier 

Associate Planner $4,157 $4.445 $288 6.5% Benchmark: sel lo market 
Assis1;iiit I’laniier $3,770 $4.04 1 $271 6.7% Approx 10% below Associalo Planner 
Junior I’laiincr $3,420 $3.674 $254 6.9% Approx 10% below Assislanl Planner 

Sciiior lhiildiiig Irislicctor 
Ilitildiiig Iiispcclor I I  
Iluiltlitig Jtiqicctor I 

Seiiior Iluiltling Irispcctor $4.203 $4.359 $156 3.6% Approx 10% above Building Inspector II 
Iiuiltlitig Itispcc!or I I  $3.810 $3.363 $153 3.3% Benchmark: set to markel 
lhtildiiig Iiispcclor I $3.437 13.603 $166 4.6% Approx 10% below Building Inspeclor II 

Comniuiiily Irtiproveriicrit Olliccr 
New Class 

J 

Cori~niiiiiiiy It~iproveiiien~ Ofliccr I I $3,437 $3.774 $337 0.9% Approx 5% below Building Inspector II 
----- Approx 10% below Cornrn lmprovemenl OH II Coniiiiuiiiry Iiiiproveinent Officer 1 New Class $3,431 _____ 

I;irianre 
Siipporl Scrviccs Supervisor 
Accountiiie ’l‘eclinici:in 

I I J 

I~inaiice ’L’ccliniciati Now Class $3,175 -___- ----_ Approx 10% above Senior Customer Svc Rep 
Fitiancr ‘reclinici:in New Class 53.175 ----- Aoorox 10% above Senior Ciislnrner Svc Rnn 

Accouiiiiiig Clerk 
N e w  C1;iss 

’ The curronl top slep salaries are prior lo Ihe July 1, 2000 3.55 cost of livlng Increase 

Acciiiiiititig Clerk I I  $2.425 $2,624 1199 7.6% Benchmark: sel lo markel 
Accountiiie Clcrk 1 New Class $2.385 _ _ _ _ _  ----- Aoorox 10% below Accounlino Clerk I1  

B -  1 

New Chss 
Sciiior Accoittiling C‘lctk 
New Cliiss 
New Class 

- 

Ciistomer Service Supervisor New Class $3,651 ----- Approx 15% above Finance Technician 
Sciiior Cuslotiicr Service I(eprcscii1iilive Nuw Class $2.UU6 _ _ _ _ _  ----- Approx 10% abovu Cuslorner Svc Rop 11 
Ciistotticr Service 1kl)reseiitiilivc I I  New Class $2.624 _ _ _ _ _  .__._ Same as Accouiillng Clcrk I1 

----- Approx 10% below Customer Svc Rep II Cuslonwr Service Itepesenlative I New Class $2.385 _ _ _ _ _  
I 

Custoincr Service Supervisor 
Account Collector 
Meter Kciitlcr 

Fieltl Services Supervisor $3.394 $3.717 $323 0.7% Approx 15% above Field Services Rep 
Field Services Representative $2.932 $3,232 $300 9.3% Approx 10% above Meler Reader 
Mcler I(ciitlcr $2.716 $2.113U $222 7.0% Uoncliiniii k; sol lo ni;irkol 

I’arking Pnhrceiiieirt Assistnnt 

I J I i y e r 
Senior Sl(irckcc(,cr/lhiyer 
Slorekeepcr 
I’urcliasiiig Assislatit 

I’arking Enforcement Assistant $2,542 $2,703 $161 6.0% Benchmark: sel lo market 

liiryer $3.153 $3,641 $408 13.4% Benchmark; sel lo markel 
Senior Storekeeper $3,040 $3,166 $126 4.0% Approx 15% below Buyer 
Storekeeper $2,625 $2.878 $253 8.8% Approx 10% below Senior Slorekeeper 
I1urchasing Assistant $2.485 $2,499 $14 0.6% Approx 5% below Accounling Clerk II 



’ Tho currenl lop slcp solorics or0 prior lo Iho July 1. 2000 3.55 cosl of living lncreaso 



Appendix 11 

I h w c e  Internal Salary Itelntlonslilps 
c i ty  of I.ocll 

Current Recommended s * %  

Ilccorrntillg .sllp~llJff 

Accounting ‘l‘eclinician 
Support Services Supervisor 

Accounting Clerk 
New Class 

Finance Technician New Class $3.175 __--_ ----- Approx 10% above Senior Customer Svc Rep 
----- Approx 10% above Senlor Customer Svc Rep Finance Technician New Class $3.175 _-_-_ 

Accounling Clerk I I  $2,425 $2.624 $199 7.6% Benchmark; set to market 
Accounting Clerk I New Class $2.385 --___ ----- Approx 10% below Accounting Clerk II 

Acco~iiit Collcctor 
Meter Ite;itlcr 

I’arkine 13iTorceiiieiii Assist;int 

Field Services Itepresentative $2.932 $3,232 $300 9.3% Approx 10% above Meter Reader 
M e t e r  Ikader $2.716 $2,938 $222 7.6% Benchmark; sel lo markel 

I’arkine Enforcement Assistant 62.542 $2,703 $161 6.0% Benchmark: set to rnarkel 

The current top step salaries are prior lo the July 1, 2000 3.55 cosl of llvlng increase 

l’wcltmitig 
Ihiyer 
Senior Slorekccper/lIuycr 
Storekeeper 
I’urcliasing Assistant 

Page I of I 

Iliiycr $3.153 $3,641 $400 , 13.4% Benchmark: scl lo markel 
Senior Storekeeper $3.040 $3,16E $126 4.0% Approx 15% below Buyer 
Storekeeper $2,625 $2.878 $253 8.8% Approx 10% below Senior Slorekeeper 
I’urcliosing hssislitnt $2.405 $2,499 $14 0.6% Approx 5% below Accounting Clerk II 



City of Lodi 
Confident i a1 Intern a1 S a  la ry Re la t i o n s  h i ps 

Classification I ~ o p s t e p  I Top Step 
I I 

Dlff Diff Internal Alignment 

Administra t ivc Clcrk - Con ficlcii t i n  I $2,316 $2,511 $194 7.75% Approx 5% above Administrative Clerk 

Dcputy City Clcrk $2,739 $3,331 $592 17.77% Benchmark; set to market 

I-luman Resources ‘rechn ic i an $2,876 $3,115 $239 7.67% Benchmark; set to market 

’ Lcga I Sccrctnry $3,274 $3,678 . $404 10.99% Approx 5% below Secty to the City Manager 
[Secretary to the City Manager $3,439 $3,862 $423 10.95% Benchmark; set to market 

The current top step salaries are prior to the July I, 2000 3.5% cost of living increase Page 1 of 1 
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Police Officers Association of Lodi - Salary Survey 

City of Lodi June 1999 

I""' 

2 IF=-- CLOVE 
3 [- 

6 MERCED 
7 MODEST0 
8 REDDING 
9 ROSEVILLE 
10 STOCKTON 
11 TRACY 
12 TURLOCK 
13 VACAVILLE 
14 VlSALlA 
I 5  WOODLAND 

Top Step Top Step Top Step Date of Next Amount of Next 
Label Monthly Salary Effective Period Increase Projected Increase 

[LODI I E I $3,975 I 10/1/98-10/1/99 I N/A I NIA 1 
Average $4,062 

Difference $87 2.19% 

Fairfield's MOU has expired. As of 4/28/99 they were still in negotiations. 
,+ Top step shown, for every surveyed City, is the figure that will be in effect afteC the date of their next increase 



LPDA Salary Survey 

I 
2 

CITY Title TOP Top Step Top Date of Amount of Next Projected 
Step Monthly Salary Step Next Increase 
Label Effective Increase 

CHIC0 Public Safetv Dispatcher 
CLOVIS Public Safety Dispatcher 

Communications Dispatch II 
Dispatcher 

Public Safety Dispatcher II 
Dispatcher I I  

N/A 

8B 9 ROSEVILLE 
NIA 

Dispatcher II 
10 (STOCKTON 1 Po I ice Te leco rn m u n icato r I I 

Communications Operator II 
Emergency Service Dispatchei 

Dispatcher 
Communication Operator 

15 IWOODLAND] N/A , 

AVERAGE 

DispatcherIJailer 

Correctional Officer II 

II 

F 
E 
5 

E 
5 

E 
(5) 
( 5 )  
E 
E 

E 

2,594.80 
3,049.00 
3,154.36 
3,581 .OO 
3,051 -00 
2,895.00 

2,981.59 
3,295.00 
3,133.47 
2,915.00 
3,263.81 
2,688.25 

3,050.19 

3,029.85 

3,020.38 

1/1/98 ~ MOU E x z r e m l / 9 8  
711 I99 
6/28/99 
211 2/99 
1 /I 199 
1 /I /99 

1/2/99 
1 /I  199 
1 I1 I99 
1011 /98 
711 I99 

MOU Expires 6/30/00 
6/26/00 2% ( + 2% 12/25/00) 
2/1 I00 3.2% 
1 /I 100 3.0% 
1 /I  100 2.50% 

1 

MOU Expires 12/31/99- 

MOU Expires 12/31/99 
1 I1 /oo 80% CPI-W 

1011 /99 4 '/o 
1 /I /oo 3% 

0.067% Less Than Average 

1 12199 MOU Expires 12/31/99 



Deputy City Attorney II 
proposed range 
current range 

Deputy City Attorney I 
proposed range 
current rango 

Information Systems Manager 
proposed range 
current range 

Information Systems Coordinator 
proposed range 
current range 

Network Administrator 
proposed range 
current range 

Data Processing Manager 
proposed range 
current range 

Senior Programmer Analyst 
proposed range 
currenf range 

Administrative Assistant 
proposed range 
currenf range 

Senior Services Coordinator 
proposed range 
current range 

Arts Coordinator 
proposed range 
current range 

Senior Planner 
proposed range 
current range 

Community Improvement Manager 
proposed ange 
CUU8nf range 

Chief Building Inspector 
proposed range 
current range 

Accounting Manager 
proposed range 
current range 

4,960 
4,863 
4.269 

4,134 
4.053 
3,512 

4,682 
4,591 
4.740 

3,844 
3,769 
3,449 

3,844 
3,769 

3. 

4,257 
4,174 
4.438 

3,844 
3,769 
3,506 

3,425 
3,358 
3,217 

3,123 
3.061 

3.076 

3,123 
3,061 
2,9 72 

4,307 
4,223 
4.473 

4,317 
4,233 
3,357 

4,876 

4.4 73 

4.715 
4,623 
4.327 

4.781 

5,208 
5,106 

4.482 

4,340 
4.255 

3.688 

4,917 
4.820 

4,977 

4,036 
3,957 
3.622 

4,038 
3,957 
3,682 

4.470 
4,382 
4,660 

4.036 
3.957 
3,682 

3,597 
3,526 
3.378 

3,279 
3,214 
3,230 

3279 
3,214 
3.120 

4,523 
4,434 
4.697 

4,533 
4.444 
3.525 

5,120 
5,020 

4,69 7 

4,951 
4.854 
4,543 

5,499 5,742 ‘l 6,029 
5,361 5,630 5,911 
4.706 4,94 1 5.188 

4,557 4,705 5,025 
4.468 4,691 4,926 

3,872 4,066 4,269 

5,162 5,421 -5,692 
5,061 5,314 5,580 
5,225 5.487 5.76 I 

4,238 4,450 4,673 
4,155 4 3 3  4,581 
3.803 3.993 4.193 

4,238 4,450 4.873 
4,155 4,363 4,581 

3.866 4,059 4.262 

4,693 4,928 5,174- 
4,601 4,831 5,073 
4,893 5.138 5.395 

4,238 4,450 4,673 
4,155 4,363 4.581 

3,866 4.059 4,262 

3,777 3,965 4,1% 
3.702 3,888 4.082 
3.546 3,724 3,910 

3,443 -3,615 3,795 
3,375 3.544 3,721 

3,391 3,561 3.739 

3>443 . 3,615 - 3 p 5  
3,375 3.544 3.721 
3,276 3,440 3.6 12 

4,749 4,986 5,236 
4.666 4,889 5,133 
4,932 5,178 5,437 

4,760 4,998 5,248 
4.667 4.900 5,145 
3,702 3.887 4,081 

5,376 5,645 5,927 
5,271 5,534 5.81 1 

4.932 5,178 5.437 

5.199 5,458 . 5,731 
5,097 5,351 5,619 
4,770 5,009 5.259 



'I 

- Pm 

4,290 
4,206 
3,934 

3,4M 
3,337 
3,420 

4,305 
4,221 
3,420 

4,305 
4,221 
3,933 

5,923 
5,807 
5.082 

5,150 
5,049 
4,39 1 

4,290 
4,206 
3,933 

4.290 
4.206 
4,363 

4,290 
4,206 
3,967 

3,731 
3,657 
3.683 

5,566 
5.566 
5.459 

4,840 
4,840 
4,717 

4,209 
4,209 
4.074 

3,270 
3.206 
2.813 

4,505 , , 4.730 
4,416 4.637 
4,131 4,337 

4,086 
4,006 
3,747 

Accountant II 
proposed range 
current range 

4,968 
4.869 
4.554 

3, 
3,863 
3,959 

4,984 
4,886 
3,959 

4,984 
4,806 
4,554 

6,856 
6,722 
5,885 

5,962 
5-m 
5,083 

4,966 
4,869 
4,553 

4,m 
4.869 
5,05 1 

4,966 
4,869 
4.592 

4,319 
4,234 
4.264 

6,443 
6,443 
6,320 

5,603 
5,603 
5,460 

C872 
4,872 
4.716 

3,785 
3,711 
3.256 

Account ant I 3,242 
3,178 
3.257 

3,574 3k753 
3,504 3,679 
3,59 I 3,770 

proposed range 
current range 

4.520 4.746 
4.432 4,653 
3,591 3,770 

Revenue Manager 
proposed range 
current range 

.4,100 
4.020 
3.257 

4,520 4,746 

4,130 4,337 
4.432 4,653 

Purchasing Officer 
proposed range 
current range 

4,100 
4,020 
3.745 

5.Mi 
5.530 
4,839 

6,219 6,530 
6,097 6,402 
5.337 5,604 

Fire Division Chief 
proposed range 
currant range 

5,408 5,678 
5.302 5,567 
4,6 10 4,84 1 

Fire Battalion Chief 
proposed range 
current range 

4,905 
4.809 
4.182 

4,505 4,730 
4,416 4,637 
4,130 4.336 

Senior Human Resource Analyst 
proposed range 
current range 

4,086 
4,006 
3,746 

4.086 
4,006 
4.155 

4.505 4,730 
4,416 4.637 
4,581 4,810 

Risk Manager 
proposed range 

current range 

4,086- 
4,M36 
3.778 

4,505 4,730 
4,416 4,637 
4,165 4,373 

Supervising Librarian 
proposed range 
current range 

3,917 . 4,113 
3,840 4,032 
3,868 4.061 

Children's Librarian 
proposed range 
current ran* 

.3,553 
3.483 
3,508 

5,301 
5,301 

5,199 

5,844 6,136 
5.844 6,163 
5,732 6.019 

Police Captain 
proposed range 
current range 

5,082 5,336 
5,082 5,336 
4,952 5,200 

Police Lieutenant 
proposed range 
current range 

4,610 
4,610 
4.492 

4,419 4,640 
4,419 4,640 
4,278 4.49 1 

Police Sergeant (NE) 
p r o p o d  range 
current range 

4,008 
4,008 
3,880 

3,433 3,605 
3,366 3,534 
2,953 3.101 

Police Volunteer Supervisor 
proposed range 
current range 

3,114 
3,053 
2,679 

1 .  
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Fleet and Facilities Manager 
proposed range 
current range 

Transportation Manager 
proposed range 

current range 

City Engineer 
proposed range 
current range 

Senior Civil Engineer 
proposed range 
current range 

Street superintendent 
proposed range 
current range 

Waterwastewater Superintendent 
proposed range 
curred ran@ 

Asst WaterMNV Superintendent 
proposed range 
current rango 

Asst VWV Treatment Superintendent 
proposed range 

current range 

Parks Superintendent 
proposed range 

current range 

Recreation Supervisor 
proposed range 
current range 

Management Analyst I 
proposed range 

Management Analyst II 
proposed range 

Management Analyst Ill 
proposed range 

P 

4tv4 
4,290 
4,393 

4,384 
4,298 

3,613 

5,609 
5,499 
5,501 

4,877 
4,782 
4,355 

4,384 
4,290 

4,202 

5,095 
4.995 
4,622 

4,430 
4,343 
4.019 

4,430 
4,343 
4.019 

4.384 
4,298 
3,994 

3,t23 
3,061 
3.076 

3.089 
3,029 

3.553 
3,483 

4.086 
4.006 

4,603 
4,513 
4,613 

4,603 
4,513 

3,794 

5,889 
5,774 
5,776 

5,121 
5,021 
4.572 

4 ,603  
4,513 

4.412 

5,349 
5,244 
4.853 

4,651 
4,560 
4,220 

4,851 
4,560 
4,220 

4,603 
4,513 

4,193 

3,279 
3,214 
3,230 

3.244 
3,181 

3,731 
3,657 

4,290 
4,206 

4,833. 5,075 $328 

4,844 5,086 5,340 
4,738 4,975 5,224 

4,833 5,075 5,528 
4,738 4,975 5,224 

3,9 84 4,183 4,392 

6,184 . 6,493 6,818 
6,063 6.366 6,684 
6,064 6,368 6,686 

5,377 5,648 5,928 
5,272 5,535 5.812 

4,80 1 5.041 5,293 

4,833 5,075 5,328 
4,738 4,975 5,224 
4,633 4,865 5.108 

5,617 5,898 6,192 
5,507 5,702 6,071 
5,096 5,350 5.618 

4,884 5,128 5,385 
4,788 5,028 5,279 
4,431 4,652 4,885 

4,884 5.128 !Q85 

4,43 1 4,652 4,885 
4,788 5,028 5,279 

4.833 5,075 I 5.328: 
4,738 4,975 5,224 
4.403 4,623 4,854 

3,443 3.615 3,745 
3,375 3,544 3,721 
3.39 I 3,561 3,739 

3.406 3'576 3i755 
3,340 3.507 3.682 

3.917 4,113 4,319 
3.840 4.032 4.234 

4,505 4,730 4,968 
4,416 4.637 4.869 

. .  



Sheet 1 - Current Management Staff Salary Ranges 

Low Control High 
Point Point Point 

ICOMM CENTER DIR 

Current 
Salary 

I 
$73,001 $76,651 $80,484 $84,508 $88,734 

, $82,906 $87,051 $91,404 $95,974 $1 00,773 

$75,701 $79,486 $83,460 $87.633 $92.015 

COMM DEVEL DTR 

DEPUTY CITY MGR 

ECON DEV COORD 

ELEC UTIL DIR 

FINANCE DIR 

_ _ _ _ ~  

$88,548 

$100,776 

$92.004 

IFIRE CHIEF 

$60,941 $63,989 $67,188 $70,547 $74,075 

$89.001 $93.451 $98.124 $1 03.030 $108.182 

I 

$74,076 

$107.928 

I---- HUMAN RES DIR 

$77,965 $81,863 $85,956 $90,254 $94,766 

$80,512 $84,537 $88,764 $93,202 $97,862 

$73,165 $76,823 $80,664 $84,697 $88,932 

$8 8,73 4 $73,001 $76,651 $80,484 $84,508 

$86,803 $91,143 $95,700 $1 00,485 $1 05,509 

PARKS & REC DIR 

POLICE CHIEF 

PUBLIC WORKS DIR 

- 

$94,776 

$93,204 

$84,696 

$88,740 

$100,488 

(1NFO SYS MANAGER 

I 

$105,575 I $105,564 $86,857 $91,200 $95,760 $100,548 
I 

$56,871 $59,714 $62,700 $65,835 $69,127 I $69,132 

Prepared February 14,200 1 



Sheet 2 - City Council Recommendation - Management Staff Salary Ranges 
based on Control Point set at 5% below the mean of survey cities 

COMM DEVEL DIR 

DEPUTY CITY MGR 

-. 

ELEC UTIL DIR 

FINANCE DIR 

FIRE CHIEF 

HUMAN RES DIR 

PARKS & REC DIR 

IPOLICE CHIEF 

PUBLIC WORKS DIR 

Low Control High 
Point Point Point 

$87,697 $92,082 $9 6,6 8 6 $101,520 $106,596 

$88.495 $92.920 $97.566 ’ $102.444 $107.566 

$84,452 $88,675 $93,109 $97,764 $102,652 

$70,976 $74,525 $78,251 $82,164 $86,272 

$99,341 $104,309 $109,524 $115,000 $120,750 

$84,286 $88,501 $92,926 $97,572 $102,451 

$87,904 $92,299 $96,914 $101,760 $106,848 

$77,776 $81,665 $85,749 $90,036 $94,538 

$87.697 $92.082 $96.686 $101,520 $106.596 
~ 

$93,139 $97,796 $102,686 $107,820 $113,211 

$89,811 $94,302 $99,017 $1 03,968 $109,166 

$60,351 $63,369 $66,537 $69,864 $73,3 5 7 

Prepared February 14,200 1 



Sheet 3 - City Manager Recommendation - Management Staff Salary 
Ranges based on Control Point set at the mean of survey cities 

7 

I‘ 
ICOMM CENTER DIR 

DEPUTY CITY MGR 

ECON DEV COORD 

ELEC UTlL DIR 

FINANCE DIR 

FIRE CHIEF 

IIUMAN RES DIR 

IPARKS & REC DIR 

(POLICE CHIEF 

I - - -- 

h F O  SYS MANAGER 

Recommended 
Low Control High 
Point Point Point 

$92,079 $96,683 $101,517 $106,593 $111,922 

$92,915 $97,561 $102,439 $107,561 $112,939 

$88.673 $93.107 $97.762 $102.650 $107.783 

$74.530 $78,256 $82,169 $86,277 $90,591 

$99,341 $104,309 $109,524 $115,000 $120,750 

$88.496 $92.921 $97.567 $102.445 $107.568 

$92.296 $96,910 $101,756 $106,844 $112,186 

$81,664 $85,748 $90,035 $94,537 $99,264 

$92,079 $96,683 $101,517 $106,593 $111,922 

$97.792 $102,682 $1 07,816 $113,207 $118,867 

$94,302 $99,017 $1 03,968 $109,166 $1 14,625 

$63.369 $66,537 $69.864 $73,357 $77,025 
_. 

Prepared February 14,2001 



Council Appointee Salary Survey 
Top Steps of Salary Ranges (actual salaries are shown if steps do not exist) 
November, 2001 1 2 3 

STOCKTON 247,300 

MODEST0 188,300 

VlSALlA 96.800 

CITY Population City City City 
Manager Attorney Clerk 

$1 64,616 $138,780 $85,968 

$1 52,304 $1 34,6 1 6 $86,316 

$140,513 n/c n/c 

FAIRFIELD 

VACAVILLE* 

REDDING 

ROSEVILLE*, ** 

CLOVIS 

95,300 $140,699 nlc nlc 

91,500 $1 52,466 $1 49,177 nlc 

79,600 $1 62,000 $1 50,000 $68,520 

74,200 $149,514 $1 39,571 $93,657 

70.700 $1 02.996 n/c nlc 
I I I 1 -  I 

10 

11 

12 

13 

14 

15 

DAVIS 58,600 $120,000 n/c $78,474 

CHIC0 55,400 $1 33,654 $123,355 $90,944 

TRACY 54,200 $1 32,144 $128,832 nlc 

TURLOCK 53,500 $1 11,648 $1 15,620 nlc 

MANTECA* 49,500 $1 17,756 nlc $61,800 

WOODLAND 46,300 $123,000 nlc $63,828 

Mean of Top Steps 
or Actual Salary: $133,121 $133,27 1 $77,648 

Difference: $15,121 $18,271 $14,402 

Percent Increase Req'd 
to get to the Mean: 15.89% 22.77% 1 2.8 1 Y o  

* these cities have PERS Pickup for some or all positions - salary figures have been reduced by 7% 

**Roseville will increase salaries (and City Clerk's range) for all positions by 4% on 12/29/2001 



Citv of Lodi MOU Terms 

Group 

International Brotherhood of 
Electrical Workers 

United Firefighters of Lodi 

Maintenance and Operator's Unit 

General Services Unit 

Confidential Group 
(tracks with General Services 

Police Officers Association of 
Lodi 

MOW 

Police Mid-Management 
(tracks with Police Officers 
Association MOU) 
Lodi Police Dispatcher's 
Association 

Mid-Management 
(there is no MOU) 

Management 
(there is no MOU) 

Council Appointees 
(there is no MOU) 

City Council Members 

Start Date 

February 9,1998 

July 1, 1998 

September 14, 1998 

July 13, 1998 

July 13, 1998 

October 4, 1999 

October 4, 1999 

November 1,1999 

n/a 

n/a 

n/a 

nla 

Expiration Date 

December 3 1,2002 

June 30,2003 

June 30,2003 

June 30,2003 

June 30,2003 

October 10,2004 

October 10,2004 

November 7,2004 

n/a 

n/a 

n/a 

n/a 

_ .  

Term 

4 years 

5 years 

5 years 

5 years 

5 years 

5 years 

5 years 

5 years 

year-to-year 

year-to-year 

year-to-year 

year- to-y ear 


